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VALLEY AT A GLANCE

Employees

from the American Healthcare
Association
Silver Status:

Valley Senior Living on
Columbia, Woodside Village,
and Tufte Manor
Bronze Status:
Wheatland Terrace

Residents

Occupancy

Years
with No Agency Staffing

Neighborhoods

Achieving Activated Insights
Top 100 Recognition
Almonte at Valley on Columbia
Heartland, Oakcrest, and
Prairieview at Woodside Village

North Dakota Long Term
Care Association
Keanu Clark

Named One of the
Best Places to Work

North Dakota Long Term
Care Association
Erllene Erickson

Volunteer Hours
contributed across Valley

CNAs Trained through
Valley’s CNA training program

North Dakota Long Term
Care Association
Landyn Adams & Lucy Restad
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50 Years
Linda Kvasager

45 Years
Sue Prestegard

30 Years

Janet Gadaire
Doreen Johnson
Barb Holien
Sheila Denney

25 Years

Cory Brumwell
Paula Haugen
Leroy Helmoski

Ruby Hoverson

20 Years
Bethany Bailly
Katie Eken
Shannon Gramm
Ljiljana Mlikota
Kayla Waege
Amber TerBest

15 Years

Tori Cole
Ingrid Hove
Patty Holter
Rose Jones
Gina Roller
Mary Sullivan

LONGEVITY
AWARDS

10 Years

Donna Anderson
Janie Braaten
Krista Devine
Jennifer Enninga
Pam Mathson
Chris Plante
Sarah Nelson

Jill Swingen
Shelley Two Bulls
Kate Woodworth

5 Years

Michaela Arbegast

Bella Lembke

Yvonne Lewis

lyon Metcalf

Bud Johnson

Jessica Goulet

Jessica Hoff

Josiane ltie

Andrew Ogaard

Stacy Sailer

Sarah Schaefer

Carol Snortland

Megan Snobl
Joseph

Tamar Dolidze

Shalana Brueckner

Ashley Carlson

Deb Smedsrud

Judy Hogge

Katie Bibow

Taylor Jordan

Alex Kirlin

Arlene Ulness

Ashley Koskela

Kelly Stubbs

Kyle Whitcomb

Sarah Clemetson

Louise Greff

Susie Blue




President’s Report

Our 101st year of Valley Senior Living has been quietly successful. We had a modest year of financial
performance because this was a “rebasing” year for skilled nursing and basic care. In a rebasing year,
organizations will typically spend a little more as the next few years of revenues will be based on the expenses
of the rebasing year plus an inflator. Temporary lower financial performance is the trade-off for better financial
performance in future years.

This year was more stable on the federal front after the unreasonable CMS staffing mandate was repealed in
February. Meanwhile, our national advocacy group continues to push for Medicare Advantage reform, staffing
stabilization support, and a less punitive regulatory environment.

North Dakota continues to support its most vulnerable residents. Although this was not a legislative assembly
year, decisions made by the legislature strengthened our ability to care for long term care residents. North
Dakota has the third-highest ratio of CNA staff and the sixth-highest ratio of nursing staff overall per resident.
That support translates into North Dakota ranking third nationwide in CMS's 5-star staffing rating, averaging
4.2 stars per facility. This system compares direct care staffing, RN staffing, weekend staffing, and for staffing
turnover. Both Valley Senior Living on Columbia and Woodside Village continue to greatly exceed the 5-star
threshold in this staffing measure, performing in the top five percent of nursing homes nationwide.

With each year that goes by, we are preparing for the future investment required to replace our older facilities
while continuing to invest in all our care communities. This year we invested $5 million in capital
improvements - primarily interior finishes and furnishings across our three locations. We are doing this while
not taking on any additional indebtedness since 2017. Our long-term debt has decreased to $30 million with
final maturities in 2034 and 2036. In the meantime, we have $8.5 million set aside for future capital projects
and $8.8 million in other long-term investments.

In the next fiscal year, we will take additional steps forward towards new development by acquiring the remainder
of the land by Sertoma Park, performing a market study to better understand the needs of our region, and
working with the North Dakota Legislature to change the system for the property rate for new nursing homes.

Thank you to our member congregations for your support. We strongly believe that this non-profit governance
model led by local Lutheran churches leads to better outcomes for our residents. Our 880 staff provide
compassionate Christian care for our 530 residents each day across our three communities.

One of our most impressive outcomes is that we can celebrate our 24th year of not
having a single shift of nurse or CNA worked by a staffing agency at Valley!

Finally, thank you to the Executive Committee and the entire leadership team for your
dedication to the residents of Valley Senior Living. Your passion for our mission, your
_ steady guidance, and your commitment to compassionate Christian care continue to
make Valley Senior Living home for the residents we serve.

Garth Rydland

President/CEQO



Caring for Today,
Preparing for Tomorrow

As | reflect on my nine years serving on the Valley Senior Living Board of Directors, | am filled with gratitude. Serving
as Board Chairman has been a privilege. | have had the opportunity to see Valley through challenging moments,
proud accomplishments, and important decisions about its future. Through my time serving on the Board of
Directors, one thing has remained constant and evident and that is how Valley is deeply rooted in this community.

Together, we have experienced moments that none of us could have anticipated. As a board we did our absolute
best to guide Valley through the challenges of the COVID-19 pandemic. Those years tested all of us, but they also
showed us the commitment and compassion that exist throughout Valley.

We have also been fortunate to have the opportunity to celebrate some remarkable milestones. In 2024 Valley
celebrated 100 years of caring for the people of this community. A century of service is an accomplishment worth
celebrating and served as a wonderful time to pause and reflect on the generations of residents, families,
employees, congregations, volunteers, and community members who have shaped Valley along the way. This time
of celebration was a reminder that while much has changed over 100 years, Valley’s commitment to caring for
people has remained.

Another milestone in 2024 was accomplished when Valley took an important step
toward its future with the purchase of six acres of land near Sertoma Park. This
milestone and investment is more than parcel of property. It represents a responsibility
as a Board of Directors to think beyond today and consider how Valley can continue
meeting the needs of this community for generations to come.

In conjunction with planning for the possibility of a new campus and replacement
care community, we have also continued to invest in the Valley communities we
know and love today. The facilities have seen significant improvements, while we
have worked to maintain the financial strength and stability necessary to prepare for
the future. This balance, caring for Valley today while planning responsibly for
tomorrow, has been an important part of our work.

One of the things | value most about Valley is its strong connections, both to our local Lutheran congregations and

to the people who make Valley what it is. The congregations’ involvement in our governance is an important part of

Valley’s history and a unique connection to this community to this day. Valley is about caring for people. It's about

the residents we serve, the employees who care for them, the families who walk alongside us in both joy filled and

sorrowful moments, the volunteers, donors, and community members and businesses who support our work and
our mission. | am confident these connections will continue to shape our future.

| am grateful to the members of the Board with whom | have had the privilege to serve, to
our leadership team for their steady guidance, and to the more than 850 employees who
bring Valley's mission to life every day. My hope is that Valley will continue to be a place
where people are cared for, relationships matter, and compassionate service remains
at the heart of all you do for generations to come.

Thank you for allowing me to serve.

Margaret Reed

Board Chairperson



MISSION

Valley Senior Living
provides compassionate
Christian care for those
we serve.

VALUES

Relationships

We nurture the
relationships we have
with others.

Empowerment

We support
opportunities for
residents to experience
a meaningful life.

Excellence

We strive to exceed the
expectations of those
we serve.

VISION

Our vision is to be a
leader in long term
care by nurturing
relationships,
empowering residents,
and cultivating
excellence.

EXECUTIVE COMMITTEE OF THE
BOARD OF DIRECTORS

Margaret Reed
Dave Molmen
Dwight Thompson
Carol Svendson
Tom Colenso
Scott Berge
Michael Brown
Patrick Moore
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Director

Director

Director

Director
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Sue Moe
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Alan Halvorson
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Tara O’Hearn
Kim Cariveau
Ken Miller

Lloyd Haugen
Chrissy Fiebiger
Carol Svendson
Lori Saure

Linda Simmons
Sharon Gustafson
Gary Carroll
Dave Molmen
Marilyn Lee
Elrose Gowan
Dr. Joel Walz
Betty Bloomquist
Susan Hahn
Carol Batko

Tom Colenso
Garth Rydland
Margaret Reed
Michael Brown
Patrick Moore
Scott Berge
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Augustana Lutheran Church, Grand Forks, ND
Bethany Lutheran Church, East Grand Forks, MN
Bethel Lutheran Brethren Church, Grand Forks, ND
Bygland Lutheran Church, Fisher, MN

Calvary Lutheran Church, Grand Forks, ND

East Walle Lutheran Church, Thompson, ND
Evanger Lutheran Church, Thompson, ND

Family of God Church, East Grand Forks, MN
Fisher Lutheran Church, Fisher, MN

Middle Grove Lutheran Church, Grand Forks, ND
Ness Lutheran Church, Mekinock, ND

Our Saviors Lutheran Church, East Grand Forks, MN
Reynolds (St. Olaf/Zion), Reynolds, ND

St. Mark’s Lutheran Church, Grand Forks, ND
St. Matthew’s Lutheran Church, Thompson, ND
St. Paul’s Lutheran Church, Honeyford, ND
Sharon Lutheran Church, Grand Forks, ND
Trinity Free Lutheran Church, Grand Forks, ND
Trinity Lutheran Church, Manvel, ND

United Lutheran Church, Grand Forks, ND
University Lutheran Church, Grand Forks, ND
Walle Lutheran Church, Thompson, ND

Zion Lutheran Church, Oslo, MN

Member Congregation Clergy

President/Chief Executive Officer
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Appointed

Appointed

Appointed

Appointed



Financial
Overview

2025-2026 FISCAL YEAR HIGHLIGHTS

Valley Senior Living and its subsidiaries, including
Valley Homes and Services, 4000 Valley Square, and
Valley Senior Living Foundation, continued to
demonstrate financial stability during fiscal year 2025-
2026.

As of June 30, 2026, the organization reported net
assets of $40.1 million, reflecting a strong financial
position. Cash and short-term investments totaled
$12.7 million, complemented by $8.5 million in funded
depreciation, $8.8 million in investments, and $5.7
million in funds held by bond trustee accounts.

Operating liquidity remained solid, with approximately
71 days cash on hand, increasing to 183 days cash on
hand when investments and restricted funds are
included. During the year, $1.0 million was transferred
from Valley Homes and Services to the parent
corporation, further supporting organizational financial
strength.

For the fiscal year ending June 30, 2026, Valley
reported an increase in net assets of $2.6 million,
resulting in a 3.9% operating margin.

Investing in Future Growth

Valley continues to plan strategically for the future of
senior living in Grand Forks. In July 2024, Valley Homes
and Services purchased six acres of land near Sertoma
Park for $1.84 million to support future development
opportunities. Valley Senior Living Foundation
contributed $662,387 in board-designated funds toward
the purchase.

Valley also entered into an agreement with Altru to
purchase an additional 16.96 acres of adjoining
property. The Foundation Board approved a
contribution of $730,000 toward the anticipated
purchase, with the remaining balance expected to be
financed through borrowing secured by
investments.

These investments reflect Valley's
commitment to thoughtful, long-
term planning that positions the

ot

Lori Bott

Chief Financial Officer

organization to meet the evolving needs of future
generations.

Funded Depreciation and Investments

In October 2025 the organization transferred operating
cash and CDs to new agency investments funds which
resulted in higher investment income. Valley Senior
Living’s agency fund of $6.2 million is intended for long
term investment. Both Valley Homes and Services
($5.2 million) and 4000 Valley Square ($3.3 million)
agency funds are designated as funded depreciation
for future capital purchases.

Employee Retention Credit

Valley filed for ERC credits in 2023 relating to the first
three quarters of 2021. Valley has received payments
for Quarter 1 and Quarter 3 totaling $10,064,599.
During the fiscal year $413,570 additional ERC revenue
was recorded. The remaining quarter is reflected as a
receivable on the Consolidated Balance Sheet totaling
$4.98 million and is currently under review by the IRS.

Other Operational Highlights: Occupancy, Staffing,
and Capital Improvements

Consolidated occupancy for the year was 95%, which
was the same as the prior year. See the following chart
for the communities’ occupancy rates. Tufte Manor’s
occupancy was 90% up from 86% the prior year and
Wheatland Terrace’s was 94% compared to 95% the
prior year.

Total salary and benefit expenses increased 7%
compared to 5% the prior year. A fiscal year end
retention bonus of $730,000 was accrued in June 2026
to all current staff. It remains a high priority for Valley
Senior Living to continue to recruit and retain quality
staff.

Both Woodside Village and Tufte Manor completed
renovation projects in the 2025-2026 fiscal year.
Woodside Village’s resident room remodel totaled $3.3
million and Tufte Manor’s common space renovation
totaled $390,000.

Outlook for 2026-2027

The 2026-2027 budget is projecting a profit margin of
3.4%. The budget assumes consolidated occupancy at
95.8%, an 8% increase in revenues and a 5.6%
increase in expenses. The nursing homes’ January
2027 rates will increase based on fiscal year June 2026
expenses. Expenses were strategically higher in the
2025-2026 fiscal year as 2027 is a rebasing year for rate
setting. Capital budget for the next fiscal year is
approximately $2.7 million.

The organization is moving forward with strategic plan
initiatives and planning for the future long term care
needs of our community. A firm has been engaged to
conduct a market study for the greater Grand Forks
future long term care needs in the various levels of care
from independent to skilled nursing.



FINANCIAL PERFORMANCE

Increase (Decrease) Net Assets

INCREASE IN NET ASSETS

2022 2023 2024 2025 2026
$14,000,000 Valley Homes & Services  $ 1,056,469 $ 7,453,226 $2,006548 $ 921,916 $ (492599
$12,000,000 4000 Valley Square $ (196,844) $ 4,769,166 $2,329,044 $(1,947,830) $ 87,719

$1 0,000,000 Valley Senior Living
$8.000.000 (Corporate) $ - % $ $5,012,913 § 2,185,347

’ ’ Valley Senior Living
$6’000,000 Foundation $ 46889 § 173,098 § 322,742 § (71,954) $ 1,056,287

$4,000,000 Valley Senior Living

Consolidated
$210001000 (after eliminations of

$0 . interest in VSLF Net Assets) $ 728,273 $12,297,967 $ 4,531,329 § 3,634,606 $ 2,604,397

2022 2023 2024 2025 2026

Operating Margin

OPERATING MARGIN

2022 2023 2024 2025 2026
059 Valley Homes & Services 3.1% 22.4% 5.7% 2.6% -1.3%
° 4000 Valley Square -0.9% 20.2% 9.1% -3.9% 0.3%
20% Valley Senior Living (Corporate) 0% 0% 0% 100.0% 100.0%
Valley Senior Living Foundation 15.8% 34.0% 44.6% -11.9% 44.3%
15% Valley Senior Living Consolidated 1.6% 21.5% 71% 5.8% 3.9%
10%
5%
0%
2022 2023 2024 2025 2026
OCCUPANCY Occupancy
2022 2023 2024 2025 2025
96% Valley Senior Living 95% 95% 96% 95% 95%
° Valley on Columbia 94% 94% 95% 97% 97%

95% Tufte Manor 96% 93% 93% 86% 90%

94% Woodside Village 96% 98% 98% 98% 95%
(o]

Wheatland Terrace 92% 90% 95% 95% 94%

93% Country Estates 97% 96% 97% 97% 98%
92%
91%

2022 2023 2024 2025 2026

Days Cash on Hand

DAYS CASH ON HAND 2022 2023 2024 2025 2026

160 Valley Homes & Services 88 82 88 85 73
150 4000 Valley Square 146 125 156 13 53
140 Valley Senior Living (Corporate) 2 1 1 31 7
130 Valley Senior Living Consolidated 115 102 118 127 7
120
110
100

90

80

gg A copy of audited financial statements is available

upon request by contacting Lori Bott at 701-787-7912

2022 2023 2024 2025 2026 e
or Ibott@valleyseniorliving.org.
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Investing in Valley

IMPROVEMENTS TODAY. PLANNING FOR TOMORROW.

Over the past year Valley has invested in places where residents live, where employees work, and where care is
received. From refreshed resident spaces at Woodside Village to interior improvements at Tufte Manor — Valley
also took important steps toward future growth. These projects collectively reflect Valley’s commitment to
maintaining strong communities today while planning responsibly for the future.

Woodside Village | Resident Room Remodels

The room remodel project at Woodside Village concluded this year with 118 rooms receiving updated lighting,
new flooring, and fresh paint. One hundred thirty-eight rooms received new window coverings. This project
delivered meaningful updates that reflect Valley’s commitment to creating welcoming spaces for residents to
call home.

Tufte Manor | Interior Improvements

Tufte Manor welcomed interior improvements supported in part by grant funds from the Myra Foundation and
the Valley Senior Living Foundation. Over the past year a series of enhancements including new flooring,
updated wallcovering and refreshed handrails have brightened common areas and hallways while creating an
inviting environment for everyone who lives, visits, and works at Tufte Manor.

Planning for Valley’s Future

Valley continues to take strategic steps to
ensure we are prepared to meet the senior
living needs of our community for
generations to come. Throughout the past
year, Valley advanced the planning process
for property purchased in 2024 across from
Sertoma Park, as well as an adjacent 17-
acre parcel Valley hopes to acquire from
Altru. As part of the planning and
preparation process Valley presented the
proposed master plan to both the Grand
Forks Planning and Zoning commission
and the Grand Forks City Council. All
motions related to the replatting of the six
acres currently owned by Valley and the
additional 17 acres under consideration
were approved. These approvals represent
a milestone in Valley’s long term vision for
senior living and care in our community. It
will be several years before the site is
developed.




Glowing with Gratitude,
Growing with Purpose

Valley Senior Living has earned a special place in the Grand Forks community. That recognition has been built
over generations through compassionate care, trusted relationships, and the commitment of employees who
give their very best to those we serve. As Director of Development for the Valley Senior Living Foundation, |
have the privilege of seeing another important part of that story every day - the generosity of the people who
believe in Valley and choose to invest in its future.

To our donors, residents and families, employees, and community partners: thank you. Your generosity is
more than financial support. It is an expression of confidence in Valley’s mission and a belief that the lives of
residents can, and should, be enriched in meaningful ways.

One of the things that makes Valley Senior Living distinctive is the Foundation’s four pillars. These pillars
represent areas of life enrichment that go beyond the traditional expectations of long-term care:

Chaplaincy Ministry provides spiritual care, worship, prayer, Bible study, personal visits, and support during
some of life’s most meaningful and challenging moments.

Intergenerational Programming creates opportunities for residents to build relationships with young people,
bringing generations together to learn, share, laugh, and grow.

Music Therapy uses music to promote connection, expression, memory, communication, and quality of life
for residents of all abilities.

Community Connections helps residents remain connected to the people, places, and experiences that
make their communities feel like home.

These pillars differentiate Valley Senior Living from most organizations. Valley invests in the whole person:
mind, body, spirit, relationships, and community. The Foundation has goals to build the resources necessary
to further endow and sustain these Pillars.

As we look ahead, the Foundation is excited to play a role in Valley Senior Living’s future development. The
Foundation has contributed toward the purchases of property near Sertoma Park as the organization prepares for
the possibility of a new care community in the future. It is gratifying to see Foundation resources that have been
invested for future development put to work for this opportunity. This represents more than the purchase of
property, it is an investment in Valley’s ability to respond to the needs of our region and to serve future generations.

Looking forward, the Foundation will continue to grow not simply by asking for support, but by building
stronger relationships. We will place greater emphasis on donor stewardship, keeping donors connected to
the impact of their generosity and developing relationships with new prospects. The Foundation exists to turn
our donors’ compassion into action. Whether supporting today’s needs or giving later through planned gifts
and endowments, every contribution helps secure a brighter tomorrow.

Together, we are building on the past, enhancing the present, and preparing for the
future.

Thank you for helping Valley glow with the strength of its people and grow with
. purpose toward its future.

Shaun Havis
Director of Development

Valley Senior Living Foundation



Year of Giving

GIVING OVER THE PAST YEAR

We are grateful to the individuals and businesses who supported the Valley Senior Living Foundation with gifts

of $1,000 or more between July 1, 2025, and June 30, 2026.

Your generosity strengthens Valley’s mission and helps provide meaningful programs, services and
opportunities for the residents and families we serve. Each gift represents an investment in Valley and in the
people who call our communities home.

Thank you for your generosity, your partnership and your continued belief in Valley’s mission.

$250,000 - $499,999
Reginald & Susan Jechart Estate

$25,000 - $49,999
Yvonne Roller
Bruce & Renee Vaaler

$10,000 - $24,999
Anonymous (2)

Les & Patty Howard
Gordon & Trudy Iseminger
Marsh McLennan Agency
Myra Foundation

$5,000 - $9,999

Donette Arndt

Lori & Steve Bott

Char Brekke

Greg & Sheri Hoistad

Peter & Melanie Hoistad

Paul Howard

ICS, Inc.

Charles "Bud" & Claudia Johnson
Pedersen Lutheran Foundation
Jean Peterson

Garth & Christine Rydland

Joe & Janice Sowokinos
WIiDSETH

$2,500 - $4,999
Alerus

Roger & Kim Amundson
C & R Laundry & Cleaners
C.L. Linfoot Company
City of Grand Forks

Anton "Tony" Filipi

Marilyn Kuhlman

Jay & Steph LaDue

Les Moore

Networking Specialists, Inc.
Andy Swanson

Dwight & Ruth Thompson
Thrivent Choice

Trinity Lutheran Church

$1,000 - $2,499

Alvis Amble Charitable Trust
Megan Anderson
Anonymous

Joe Bailey

Denise & Bradley Becker
Blue Cross Blue Shield of ND
Border States Electric Supply
Ginger Bradley

Brady Martz & Associates, Pc.

Calvary Lutheran Church
Century Electric, Inc.

CFS Interiors & Flooring
Phyllis Clark

Cole Papers Inc.

Colliers International
Victor & Nina Cranley Trust
Custom Aire

Dakota Supply Group
Mary Ann Devig

East Walle Lutheran Church

Edgewood Management Group LLC

Frandsen Bank & Trust
Terry & Donna Gardner
Derek & Rachel Goebel
Angie & Troy Goulet

Bob & Susan Griggs

Terry Guenther

Happy Harry's Bottle Shops
Paula Haugen

Shaun & Kristen Havis
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Hugo's

Icon Architectural Group

Helen Jacoby & Peter Cannavo

Johnson-Dorsher Family Charitable
Foundation

David & Pamela Kvidt

Marco Business Products

Martin Mechanical Design, Inc.

John & Kathy Martin

McKesson

Joe & Missy Miedema

Lindsey Moffitt

Dave & Karen Molmen

Patrick & Rox Anne Moore

Linda Kay Naas

R. Duane Nelson

Tim & Kerry Nikle

Nodak Electric Trust

Northern Roots Boutique

Janine Ogren

Angela Olson

Donna Olson

Park Construction Co.

John & Pat Rieth

Gina Roller

Jim and Corinne Satrom

Judy Smart

James & Randy Swingen

Jill & Alex Swingen

Evelyn Ternquist

Thrifty White Pharmacy

Ben Traynor

University Lutheran Church

Olive Weber

Donnabelle Weston

Woodside Industries

Richard & Mary Ziegler

David & Juanita Zimmerman



Lifetime Generosity

Generosity has been part of Valley's story for generations. The Valley Senior Living Foundation is honored to
recognize the individuals whose lifelong support has helped strengthen Valley and advance our mission of
compassionate Christian care.

Each individual recognized on this page has contributed $10,000 or more over a lifetime in support of
Valley. Their generosity has helped provide opportunities, programs, resources, and support that enhance
the lives of those we serve and help Valley continue moving forward.

We are grateful for the lasting impact of these gifts and for the trust our donors place in Valley. The
contributions listed reflect cumulative giving through June 30, 2026.

DIAMOND

($500,000- $999,999)

Herman & Matti Jorgenson
Estate

US Bank

FOUNDERS
($250,000 - $499,999)
Reginald & Susan Jechart
Myra Foundation
Sally J. Page Estate
Clarence & Stella Sande*
Adolph & Georgia
Tobiason*

CENTURY

($100,000 - $249,999)

Joanne & Alton Baglien*

Bethesda Society

Vonnie Davis*

Henry M. & Lila M. Havig
Trust

Eugene Lautenschlager
Estate

North Dakota Community
Foundation

Mabel Sando Estate

Madeline G. Schlosser
Estate

Marsh McClennan Agency

Bruce & Renee Vaaler

WIDSETH

BETHESDA
($50,000 - $99,999)
Alerus

Altru Health System
Gladys Amundson*
Donald* & Joy Bostrom
Irene Bostrom Estate
Steve & Lori Bott
Calvary Lutheran Church
Bernice Goodman

Les & Patty Howard
Hugo’s

ICS, Inc.

Gordon & Trudy Iseminger

Geraldine Jenson Estate

North Risk Partners

Garth & Christine Rydland

Wayne & Carol* Stark

Nellie J. Svee Fund

Old National Bank

Thrivent Financial

Trinity Lutheran Church -
Manvel

United Lutheran Church

Valley Senior Living Club

Paul & Claudia Zimmer

CORNERSTONE

($25,000 - $49,999)

Donette Arndt

Richard Beringer Trust

Bethel Lutheran Church

Brady, Martz, & Associates,
PC

C&R Cleaners & Laundry

Camrud, Maddock, Olson &
Larson, Ltd.

Effie Canute*

Century Electric, Inc.

Victor & Nina Cranley Trust

Fisher Lutheran Church

Josephine Flatrud Estate

Frandsen Bank & Trust

Pete & Melanie Hoistad

Milton & Luella Homstad*

Paul Howard

Charles “Bud” & Claudia
Johnson

Lunseth Plumbing &
Heating

Olga Neal Estate

Networking Specialists, Inc.

Walter & Barbara (Reishus)
Pedersen Lutheran
Foundation

Jean Peterson

Frederick Rehwaldt*

Yvonne Roller

Archie & Alpha Scott*

Sertoma Club of Grand Forks

Sharon Lutheran Church
Dr. & Mrs. A.G. Tweet*
University Lutheran Church
Ross Watland Estate

Xcel Energy

HERITAGE

($10,000 - $24,999)

Alvis Amble Charitable Trust

American Federal Bank

Amundson Funeral &
Cremation Service

Roger & Kim Amundson

Brooky Anderson

Augustana Lutheran Church

Bethany Lutheran Church

Ben Bjertness*

Mark & Sue Bjornstad

June Blakely*

Border States Electric
Supply

Char Brekke

Bygland Lutheran Church

C.L. Linfoot Co.

CFS Interiors & Flooring

City of Grand Forks

Jack* & Yvonne Cronquist

Dakota Supply Group

Pearl Dostal Estate

Edgewood Management
Group, Inc.

Ernest & Norma Egeland
Estate

Vivian Erickson*

Wilma A. Galegher*

Terry & Donna Gardner

Gate City Bank

James & LuAnne Gjerset

Grand Forks Herald

Evelyn Grove*

Hansen Ford

Greg V. Hanson*

Ben & Barb Holien

Home of Economy

Connie M. Horst

William Hulteng

JB Electrical Design
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JR Simplot Co.

John & Doris Lambie*

Marco Business Products

Martin Mechanical Design,
Inc.

McKesson

Norval & Marge Meagher
Estate

Walter Mellem*

Joe & Missy Miedema

Patrick & RoxAnne Moore

Myrtle Moss Estate

Robert & Doris Myron*

R. Duane Nelson

James* & Donna Olson

Otto Bremer Foundation

Our Savior’s Lutheran
Church

Marie Pederson*

Mike & Barb Polovitz*

Retrax

Reynolds Lutheran Church

Stephen Robinson

Gina Roller

Effie Rue Estate

John & Edna Sandmeyer*

Josephine Sandvig Estate

Jim & Corinne Satrom

Susan Sayer

Dennis Sorheim

Joseph & Janice
Sowokinos

St. Matthew’s Lutheran
Church - Thompson

St. Paul’s Lutheran Church

Corene Stolee*

Thrifty White Pharmacy

Arthur & Wilma Tinkham*

Reed & Sheryl Tinkham

Tufte Manor Manorettes

Arthur & Merle Tweet*

Mildred Ugland Mallinger
Estate

Robert* & Olive Weber

Jesse Wedge Trust

Yorhom Medical Essentials

* Deceased



Our Care Communities

VALLEY SENIOR LIVING
ON 42nd

INDEPENDENT SENIOR LIVING
Country Estates

4002 24th Avenue South

Grand Forks, ND 58201

701.787.7500

ASSISTED LIVING
Wheatland Terrace
4006 24th Avenue South
Grand Forks, ND 58201
701.787.7500

SKILLED NURSING
AND MEMORY CARE
Woodside Village

4004 24th Avenue South
Grand Forks, ND 58201
701.787.7500
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DeMers Avenue

Valley Senior Living
on Columbia

h

17th Avenue South

Valley Senior Living
on 42nd

Valley Senior Living

32nd Avenue South on Cherry
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VALLEY SENIOR LIVING
ON CHERRY

INDEPENDENT SENIOR LIVING
Cherrywood Village

3350 Cherry Street

Grand Forks, ND 58201

701.746.2545

BASIC CARE

Tufte Manor

3300 Cherry Street
Grand Forks, ND 58201
701.787.7600

VALLEY SENIOR LIVING
ON COLUMBIA

CORPORATE OFFICE

SKILLED NURSING AND
TRANSITIONAL CARE

2900 14th Avenue South
Grand Forks, ND 58201
701.787.7900

VALLEY SENIOR LIVING
FOUNDATION

2900 14th Avenue South
Grand Forks, ND 58201
701.787.7997

Senior Living

valleyseniorliving.org




